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Effects of Organizational Identification on Work-related Attitudes and Behaviors:
Focusing on the Discrimination of Organizational Identification from Organizational Commitment
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Abstract

The psychological relationship (attachment) between employees and organization is
important predictor of work-related attitudes and behaviors. The term attachment is used for
closely related concepts: organizational identification and organizational commitment. The
purpose of this study is to explore differences between these two concepts. A questionnaire
survey of 1,899 employees was conducted. The results indicated that both organizational
identification and organizational commitment were significantly related to job satisfaction,
intension to leave and contextual performance. The results of multiple regression analysis,
organizational identification and organizational commitment have independent effects on job
satisfaction and contextual performance. These results suggest a possibility for discrimination
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between organizational identification and organizational commitment.
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2 RAECAVWEETROYDY, {2¥RE, EEEESS SUHEBES (N =1,899)
i M SD « 1 2 3 4 3 6
1 #HEgR—IR 19.04 373 .88
2 #MEazvkAvk 2022 380 .87 71§~
3 BEHER 1391 304 94 62 .68
4 BEEREM 447 1.73 82 .40+ -48 =50 -
5 BEOBE~OEZ 21.08 299 84 51 = 47 e 50 =24
6 EMRICxid3iAh 2484 3.61 87 A6+ 44 43 - =23 e TG -
7 BBIcxT A 2040 323 86 .50 == 45 A4 - -, 20 = 81 86
*ekp < 001
T3 MBIy ML IFBLUEBR—MRERITHE LAFTHREOSZEBOFOHER (N=1,899)
PEB A ke UL NS,
R BRI E%g%g mﬁ%ﬁﬁéﬁ%gﬁfé
bRV I -
HRET I AR B A9 o 44 e 19 == 2] 16 =
R —1 B 25 o -05 36 30 37
VIF 2.58 2.58 2.58 2.57 2.58
FiE 88234 *» 20284+ 35891+ 28433 =+ 32904 *+
Adj.R? 48 24 27 23 26
***p <.001

23y AV PEERREROMICE, FhEh
r=-40, r=-BOFELRAOHEMSA LN, &
#IZ, BB —RE R T =<V AD TR
REZ:oBEREL2RL L, BCOBRB~OHEE
Widr=51, EMEIIHT 5070 & ldr=.46. B
W A Er=508 w9, wWihd R
DEELRIEOHMMSA LR, —F, M3y
PRV MEXRS 7 5 —< Y ADOTRREZ &
DOMEDL, FNFhr=47. r=44, r=45L 9,
WIFNRLFELREOHBENA LRI,

-2 HBRA—MHLCEZEII v b A MBI
EHE L AERRSITOER
AAEN B I MBI v PRV MAHRER
WCRITTHEZHET 27010, AR —-#HBX
UMD I v DAY PRENERE L, BRBHE.
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MR RN, RS T7 3 —< Y AR EREH L
Li:BERRSIR 2T ol TOREERIIIRT,

9. HAEA-EBIUMEBEII v b AV A
BEWHREICRITTEZEIZ. HBRA—®xp =25
(p< .001), HEZI v AV MHEF =49 (p<
001) Thote T/, WEIBBHRICRIZT
BRBIZIAEEVRDOLRL (Z= 615,p <
00D, 2FIC, Mg - HB LMz v b
AV AR R RHEL. ERA—R
AP =-44 (p< 001) THoloH, M3 v b
AV IPTEL=-05LNHETEED 27 T
BVBENECRIZTREIIFEE AN
(Z= 1853, p< .001), HEIT, MR —WB LT
BT I PR MILRG N7 - ADE
TFTRRBICRZTEERIEICRT LB, T
Tp<.0ITHELZEOERERL . 72, |
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BHSURB ST o+ —< Y ADETHREICRIEY
PELEAEEFRO LN (HCOBEES !
Z=4.92, p<.001, FE~DOEN : 2=1.97, p<.001,
A~ h 1 Z = 566, p<.05),

728, VIF (Variance Inflation Factor}) @D{#Eid.
VIFI32.57~2.58L 2 D EE L D NS WETH -
770

4, BE

4-1 {EEH OREL

REFFECIE. HRE—HEH&E I Iy P AT T
OFJEFEHE LT, RAOME L HER R
BHERE. BEREN, RS 7+—<wr 2L
DOERIZOWTEoDREF e LIRS L7
#1, ASE—EBIUHBEzI v P AT
LB EOBBII OV TORRIC W THEET
Ab, 9 MBFA—-EBICHEZIv P AY
FEBBHELOBICREOEELMENAD
h. EHlald T I hiz, 2 X2, ERESTO
MR, MR AR Iy P A IR
RN LTHEELEOEEZRIZLTW 28R
By RHIbL IR, Shd ORI, Mk
F—REMET Iy b A Y MCEEV BRI
BBV RAOBRSTIIHENH L 20, ThE
NABEBECHY LR EZRLAZEWA S,
HER—RICBIToHmERE,. HBEETHL L
W MR HOESICHEET ALY, LRI
BV RERTH D (Pratt, 1998). BEiHLEO
&) eHBICHT 5B OREA~OBER L R
BThHobEEZONE, T4bE, HEBREFA
BEA—HTsZ o THLRBHMERE
i, BEBAOHE»HBONIZRLERBEOR
WHBNOFBIZ X o Th 7o 8NBEH L ELC
WTAMERTHD LEROND, ILITF AL
HRA-HCB T MR . AROREK
RPHEEBERTIENOWERE VA BDH
b L, —K, M3y Y MR Y
BB LT BvasE L LTREbL
LOTHY., BEEbo TwAHHICHET L EE
ORBE~OFHRRLOBEFEEIEWELEELLN
Bo BLED XS BRI FGOMEIEET HHRRIC
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—Al MR — B & BT - 7 & ORI

BB R AEND B A2, B OBEE KRR
PERERELTSH, EFLOBFMBREIIHLT
EORB»RIZL-LEEZIONRD, T/, BEN
AT o P2 T A R R BT S R BT AL
WEORR, ERERFE RN EEIERS
iz, ZOHBE. FMWERESLHAELEREZE
tedl R —Hix, FE L L OB LU ATEEE
ENHBETI v PAYPERBELT, BB
EEZ2REBLELWRETHLZLPRBIHETE
5o

o2, MBF—EBLIUHBEII PRV
LR ERNOBRIIOVWTATASLE, T,
B —EHBL USRIy P AV M EEHERE
MEDMICIFELEOMEAALNRT, ZOK
B, EHaiTRFsh, BTFETALNE LD
R — e Iy PAY PEBFEDIC
MR ER E OBBAMIEEVwE VWL B, DI,
BEUBSFTOER, Ml I v b2 > MBS
BN L THELRADBEZ RITL TV,
AR — R EREMICRIZTREBEIFEE TR
hhofz, ORER RH2LIIREN 2,072,
MR 2 SRR R S W RIS 5
b b ST, MR R BEERE I T
TEEEL = 05, R VAETR Lo/ V)
KR, ALRER R B N L O
BEEBLERIZLTWEREVWEWRLETHA ), Zh
BOFRICOVWTRUTO LS CHERFTRETH
5o MEFE-RIIHOHSICHEEL &) Eow
APEVIRSTH Y, HBRICERT S PELS
PEWI T EFEESR TR W, MR —EHD
FAU—FHEE 2o TWAHENTA T 74
FABBTE, NIHENEHELEBS 20,
HHVIFHRTL-DIEER ST ONE I LT
BELTWES, 2070, A\EREEWLEHANT
AFF 474 B ERL, #ETLL0IENT
LEVHFEHNEHL L END (#i4,2001), M,
EEMGHEMTAF T4 T4, ThbbEwy
HELHFREZ DT O RAEEE. AdEhz Rk
B, FORBAYUD LS LAAZEHRST
(Hogg & Abrams, 1988). #1Td il MK
BTHa I LIENMBRED LG0T, MR
WKERIT AP EREDENRL P LW BRIE
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3T, MR- XUz vy P AV

EXMREYIST 4 —= AL OPRIIOVTIE, F
3 HEBA B L UHEBTI Y P A M EUR
B 87 4 —< Y AOTFTRREOEIZIZ. wihd
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BARFA—H LT ML AR UHRICELZ &
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IR ST 4 — v AQMBRY 5. M0
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KL BfRE LD BROLED Eda4TEhici
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WMAT, VIFOERZI0L W b RER(ETH B &
ZRAREFBELTVDLEER LA (UNE,
2000) . FAWOMBR —HEMB I v PR
N OVIFIZ257~258 A h H# L ) H/AEWET
Holze TOFER. MHMFEITI v A EHKER
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BRI L TCRBEEZ BT ENTE S,

4-2 KEROTR & SHOERE
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BRICE U CERITH LTk, 2 oR)RIEMHT
LTBY., FAFTETHZ ZEIREB IR,
WE PR BB TR RITTREICEE:
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